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According to Hall (2017), African American male undergraduate students 
continue to tail behind their White peers in graduation rates. To ensure the success of 
students, institutions created initiatives to support the persistence and retention of 
African American male students.  These institutional resources and supports were used 
to matriculate students through college.  According to the U.S. Department of 
Education, African American males have the lowest retention and graduation rates 
compared to females and other ethnic groups (Simmons, 2013).  Since predominantly 
White institutions are less inviting to African American students, mentoring allows 
students to feel more connected to the institutions (Hall, 2017).  African American 
males comprise only 4.3% of all undergraduate students in the United States 
(Strayhorn, 2010).  The literature showed that students involved on campus 
academically and socially have a higher percentage to graduate. 
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assistance of the respective program directors.  The twelve participants for this study 
were active members of the African American male initiative.  There were three steps 
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Dear XXX,  
You have been invited to participate in a research study that will examine African 
American student perception of the university’s African American male initiative. 
The information you provide will be used to complete research for the Education 
Leadership doctoral capstone at Morehead State University. You will be asked to 
participate in an interview conversation that will be taped recorded.  
 
I thank you for agreeing to take part in this study voluntarily. By completing the 
consent form, you agree to take part in this research study. At any point during this 
research you will not be forced to answer any question or questions that make you 
uncomfortable. Additionally, you may choose not to take part in the study at all. 
There are no expectations of return for your participation, if you chose not to be in 
this study or stop at any time, you would not lose any benefits.  
 
I am looking forward to having the opportunity to meet with you and hear your story. 
Attached is a copy of the Consent Form. Please review, complete, and return via 
email.  
If you have any additional questions, please feel free to contact me by phone at 219-
381-1593 or by email at robertdsparks2@gmail.com and Dr. Fujuan Tan, Associate 
Professor at Morehead State University serves as chair of my committee can be 
reached at f.tan@moreheadstate.edu if there are other questions or concerns. 
Best regards, 
Robert Sparks  
Doctoral Candidate  































































































































Dear XXX,  
Your work with the university’s African American Male initiative could impact 
students on your campus. As I complete my research for the Adult and Higher 
Education Leadership doctoral program at Morehead State University, I will be 
seeking to examine African American male perception of African American Males 
Initiatives at predominantly White institutions.  
 
I plan to interview individuals who have participated in institutionally funded 
supportive African American Males Initiatives at predominantly White institutions 
(PWIs). This research is an opportunity to share the stories of undergraduate students 
to learn from, grow and improve our respective institutions. 
I am seeking your assistance in this endeavor in connecting with prospective students 
to participate in a research study. Student participation is voluntary, and responses 
will remain completely confidential. Your participation in assisting me to connect 
with students who are participating in your program within the past three years will 
be a tremendous help as we seek to identify mechanisms to support student 
persistence and retention.  
If you have any additional questions, please feel free to contact me by phone at 219-
381-1593 or by email at robertdsparks2@gmail.com and Dr. Fujuan Tan, Associate 
Professor at Morehead State University serves as chair of my committee can be 
reached at f.tan@moreheadstate.edu if there are other questions or concerns. 
Best regards, 
Robert Sparks  
Doctoral Candidate  
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